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W hat 1«
S Human resource Manavement 2
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What is Human resource Planning?
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State any two objectives of HRM.

UIRIRUA & @IS 2 32g gasd|

Define Job analysis.
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W hat do you mean by recruitment?
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State any two objectives of training.
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What is Human Resource audit?
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Define Job Specification.
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What is performance Appraisal? »
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State any two Function of HRM.
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Part-B/¥m-§

(n Explain the objectives of HR planning.
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(2) What is the differe

nee between Job description and Job Specification?
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(3 Explain the steps in Sclection Process,

Wﬂ%méi?wﬁa%amaﬁﬁm

(4) Describe the objectives of Performance Appraisal.
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Unit-1/301-1

. Define HRM. Explain its importance in detaijl.
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What is the role of HR manager in human resource department? Explain.
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2. What is Job analysis? Explain the Process and Techniques of Job analysis.
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Explain the contents and characteristics of a good job description.
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3.

Unit-lllW-lll

of Placement. Discuss the Principles of Placement. 120]
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I-xplain the Concept

Defi i T
ne Recruitment. Explain the Factors affecting Recruitment. [20]

Hot B aRenfig S| ol B 99IRE Y ar e &) e D
Unit-1V/3®i-1V

What do you mean by Training? Explain its needs and importance. 120]
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Describe the methods of Performance appraisal.
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